Who influences women\u27s career choices? by Moss, Jacque Dianne
Retrospective Theses and Dissertations Iowa State University Capstones, Theses andDissertations
1978
Who influences women's career choices?
Jacque Dianne Moss
Iowa State University
Follow this and additional works at: https://lib.dr.iastate.edu/rtd
Part of the Psychology Commons
This Dissertation is brought to you for free and open access by the Iowa State University Capstones, Theses and Dissertations at Iowa State University
Digital Repository. It has been accepted for inclusion in Retrospective Theses and Dissertations by an authorized administrator of Iowa State University
Digital Repository. For more information, please contact digirep@iastate.edu.
Recommended Citation
Moss, Jacque Dianne, "Who influences women's career choices?" (1978). Retrospective Theses and Dissertations. 6405.
https://lib.dr.iastate.edu/rtd/6405
INFORMATION TO USERS 
This was produced from a copy of a document sent to us for microfilming. While the 
most advanced technological means to photograph and reproduce this document 
have been used, the quality is heavily dependent upon the quality of the material 
submitted. 
The following explanation of techniques is provided to help you understand 
markings or notations which may appear on this reproduction. 
1. The sign or "target" for pages apparently lacking from the document 
photographed is "Missing Page(s)". If it was possible to obtain the missing 
page(s) or section, they are spliced into the film along with adjacent pages. 
This may have necessitated cutting through an image and duplicating 
adjacent pages to assure you of complete continuity. 
2. When an image on the film is obliterated with a round black mark it is an 
indication that the film inspector noticed either blurred copy because of 
movement during exposure, or duplicate copy. Unless we meant to delete 
copyrighted materials that should not have been filmed, you wUl find a 
good image of the page in the adjacent frame. 
3. When a map, drawing or chart, etc., is part of the material being photo­
graphed the photographer has followed a definite method in "sectioning" 
the material. It is customary to begin filming at the upper left hand comer 
of a large sheet and to continue from left to right in equal sections with 
small overlaps. If necessary, sectioning is continued again—beginning 
below the first row and continuing on until complete. 
4. For any illustrations that cannot be reproduced satisfactorily by 
xerography, photographic prints can be purchased at additional cost and 
tipped into your xerographic copy. Requests can be made to our 
Dissertations Customer Services Department. 
5. Some pages in any document may have indistinct print. In all cases we 




300 N. ZEEB ROAD, ANN ARBOR, Ml 48106 
18 BEDFORD ROW, LONDON WCl R 4EJ, ENGLAND 
7907266 
M O S S ,  J & C 3 U E  D I A N M E  
W H O  I N F L U E N C E S  d O M E V ' S  C A R E E R  C H O I C E S ?  
I O W A  S T A T E  U N I V E R S I T Y ,  P H . D . ,  1 9 7 8  
UniversiV 
Miapfilms 
International 300n. zeeb road, ann arbor, mi «eioe 
Who Influences women's career choices? 
A Dissertation Submitted to the 
Graduate Faculty in Partial Fulfillment of 
The Requirements for the Degree of 
DOCTOR OF PHILOSOPHY 
Major: Psychology 
by 
Jacque Dlanne Moss 
Approved: 
In Charge of Major Work 
For the Major Department
Iowa State University 
Ames, Iowa 
1978 
Signature was redacted for privacy.
Signature was redacted for privacy.
Signature was redacted for privacy.
ii 
TABLE OF CONTENTS 
Page 
INTRODUCTION AND REVIEW OF LITERATURE 1 






APPENDIX A. CAREER PLANS QUESTIONNAIRE 67 
APPENDIX B. PERCENT OF WOMEN STUDENTS ENROLLED IN EACH COLLEGE 
MAJOR 73 
APPENDIX C. MEANS, STANDARD DEVIATIONS, AND INTERCORRELATIONS OF 
CFQ VARIABLES 74 
APPENDIX D. ANOVA RESULTS FOR DEMOGRAPHIC AND SCII VARIABLES 76 
1 
INTRODUCTION AND REVIEW OF LITERATURE 
One of the most highly prized freedoms in our country is the right to 
decide what kind of work one will do, for whom, and when. Though the 
variety of vocations from which any given person may choose varies from 
broad to narrow, most people possess an element of choice concerning their 
vocational career. Thus, it is not surprising that attempts to understand 
the decision-making processes involved in career choice should be made. 
Many types of variables influence one's choice of career: abilities, 
interests, values, personality characteristics, self-expression, childhood 
experiences, need reduction, parental influences, decision-making strate­
gies, and social determinants. Not only do many variables influence career 
choice, there are also several theoretical viewpoints regarding career 
development and vocational choice: Roe's personality theory; Holland's 
career typology; the Ginzberg, Ginsburg, Axelrad, and Herma theory; 
Bordin's psychoanalytic conception; Super's developmental self-concept 
theory; and Lofquist's (and his colleagues') theory of work adjustment. 
Most research on, and theories of, career development and vocational 
choice have focused on the male worker. During the past few years, there 
has evolved a growing recognition of the changes that have occurred in the 
role of women in American society. As a result of this increased awareness 
of the changing female role, psychological and sociological studies on 
women have proliferated. However, there has not yet emerged a systematic 
examination of the career development of women. This study will be con­
cerned with career choice of women. 
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The Changing Pattern of Employment for Women 
Before considering the career development of women, it would be well 
to review the employment pattern of women in the United States. Histori­
cally, women have had to choose between marriage and a career. Those who 
chose marriage settled down to a domestic life of keeping house and raising 
children; those who decided to pursue a career often found themselves 
"doomed" to spinsterhood. They entered occupations dominated by males or 
become school teachers (an occupation acceptable for women) and relin­
quished plans for marriage and a family. Until recently (World War II and 
after), the accepted social pattern was either-or, either marriage or a 
career (Harbeson, 1967). 
Today, who are the working women? Most of them, in contrast to ear­
lier times, are married and have school-age children. In 1976 over 21 mil­
lion wives (out of 46 million intact marriages) were working full or part 
time. The second largest category of female workers, now totaling more 
than 15 million, is composed of individuals who are single, separated, 
widowed, or divorced, with divorced women being most numerous (U.S. Bureau 
of the Census, 1976). 
Altogether, women made up approximately 41% of the labor force in 1976 
(U.S. Bureau of the Census, 1976). Although the pace may slow somewhat, 
there are no signs that the trend toward more employment for women will be 
reversed. On the contrary, since women outnumber men in the population by 
about seven million and since the labor force participation rate of males 
has been slowly declining with the trend toward earlier retirement, it may 
not be long before one out of two American workers is a woman. 
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Several influences have combined to bring about a change in the pat­
tern of employment for women. Although the presence of children is usually 
thought to inhibit women's labor force participation, many women go to work 
when their children are old enough to take care of themselves, often to 
earn money for their children's educations. In 1975 nearly 28 million 
children under the age of 18 had working mothers. Mothers of almost half 
the children in the nation, therefore, were at work earning, or helping 
earn, the family's living (U.S. Bureau of the Census, 1975). 
More opportunities for post-secondary education have raised women's 
expectations and qualifications for employment. The number of women who 
are enrolled in higher education courses has doubled during the past ten 
years. And, there is a direct correlation between the level of education 
of women and their openness to change in their roles. The better educated 
a woman becomes, the greater the likelihood that she will want a role which 
may include a career outside the home as well as a satisfying and creative 
life style (Oliver, 1975). 
Among the economic factors encouraging women to enter the labor force 
are the need to be self-sufficient, unemployment of husbands, the effects 
of inflation on family budgets, changing notions of what constitutes a 
decent standard of living, and the growth of service and technical jobs 
where women have traditionally been employed. 
Strongly associated with women's increasing participation in the labor 
force are increasing life span and lowered fertility rates. Even as late 
as 1900, the average life span of a woman was only 50.7 years. Today, life 
expectancy for white women is 74.6 years; nonwhite women have an expectancy 
of 67.2 years (U.S. Bureau of the Census, 1970). With a longer life span. 
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and two children increasingly the norm, many women are spending a shorter 
period of their lives raising a family and, thus, have more time for 
employment. 
Other factors influencing the changing pattern of employment for women 
are the increase in labor-saving household devices, improved family health, 
and legislation promoting equality of opportunity in education and employ­
ment. 
Because of all these influences, several life patterns involving dif­
ferent combinations of marriage and career have developed, aside from the 
traditional dichotomy of marriage versus a career. Some women now work 
until they are married, or until they have children then leave the work 
world to raise a family, never to return. Others may not work at all imme­
diately after marriage but then begin a career after the children have left 
home. Some women work until children are bom, leave the work force while 
the children are young, then rejoin the work force when the children go to 
school. The more job-oriented women may work fairly continuously, with 
short periods of time off, e.g., when children are born. And another 
group, possibly more committed to careers, may choose not to marry or may 
limit the number of children or home involvement. 
The fact that there is some ambivalence toward combining marriage and 
a career is often apparent. In spite of the increased opportunities for 
combining careers with marriage, many women still prefer the role of mother 
and homemaker over that of wage earner. As Harbeson (1967, p. 19) reports. 
It is difficult to persuade girls during their high school and 
college years to look beyond their goals of marriage and family, 
and so to plan in accordance with their full capabilities for 
those segments of their lives in which they will eventually find 
themselves interested in employment outside the home. 
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This is nothing new. Over 30 years ago, Strong (1943) pointed out the 
haphazard way in which many women approach preparing for a career. He 
stated (p. 129), "Far too many women enter an occupation as a stop-gap 
until marriage. Consequently, they take a job because it is convenient, 
not because they intend to continue in it indefinitely." 
Is the Career Development of Women Like That of Men? 
The process of career development in women is both similar to and dif­
ferent from the process for men. Evidence indicating that men and women 
follow essentially the same process is provided by several studies. On the 
other hand are the results of numerous investigations indicating differen­
ces in the process of career development as a product of sex. 
Measured Interests 
Males and females have different interest patterns. For example, the 
distributions of Self-Directed Search (SDS) high-point codes for "diverse 
samples of 2,179 high school boys (and) 2,447 high school girls" (Gottfred-
son, Holland, & Gottfredson, 1975, p. 139) are as follows; 
Holland 
type Girls Boys Occupational category associated with type 
S 67% 20% Educational and social welfare occupations 
A 13 8 Artistic, musical, and literary occupations 
C 11 3 Office and clerical occupations 
R 1 40 Skilled trades, technical, and some service 
occupations 
I 8 23 Scientific and some technical occupations 
E I 6 Managerial and sales occupations 
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As can be seen, over 90% of the high school girls receive their highest SDS 
raw scores for social (S), artistic (A), or conventional (C) occupations. 
Only about 10% score highest in investigative (I), realistic (R), or enter­
prising (E) occupations. In contrast, 70% of the boys receive their high­
est scores for these latter occupations. 
Sex differences in responses to traditional interest inventory items 
have also been well-documented in the research literature (Hanson, 1974; 
Johansson & Harmon, 1972). For example, most men but only a small percent­
age of women say they would like to "repair an automobile," while a large 
number of women but only a few men say they would like to "care for small 
children." About one-half the items on traditional interest inventories 
show more than a 15 percentage point difference in the "like" responses of 
men and women (Johansson & Harmon, 1972). 
However, Diamond (1971) found evidence that sex differences in meas­
ured occupational interests are minimal at upper occupational levels. 
And, Cole (1973) found that analyses of the interrelationships of scales 
on common interest inventories support the similarity of the structure of 
women's interests to the structure previously found for men. 
Stated Occupational Choices 
Lewis, Wolins, and Yelsma (1967) demonstrated that women have differ­
ent educational goals and reactions from men. Lewis (1968) asserted that 
girls prefer people-oriented rather than object-oriented jobs. Dole and 
Passons (1972) found sex differences to be more pronounced than racial dif­
ferences in a study of educational-vocational goals. Fortner (1970) found 
that girls tend to choose more high level occupations than boys. 
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Mathews and Tiedeman (1964), with a sample of 1,237 girls and women 
aged 11 to 26, found that a definite change in girls' stated occupational 
choices occurred between junior and senior high school. The change was 
from a strong vocational orientation in the seventh grade to a strong mar­
riage and homemaking orientation in the twelfth grade. Barnett (1975) 
found that females aged 9 through 17 learn to avoid stating prestigious 
occupations as their choices, while males leam to prefer (and are rein­
forced for) choosing high status occupations. 
Work Values and Attitudes 
Lewis (1968), making generalizations about sex differences in career 
behavior, states that girls give more consideration to job characteristics 
than do boys and are less likely to value pay and advancement in their job 
selection. He also asserts that girls' choices are more likely to be based 
on short-term objectives (possibly a response to the need for women to plan 
careers in the uncertain context of interweaving marriage and career, a 
task not demanded of males). 
Greenhaus (1971) and Masih (1967) found that careers occupy a more 
salient position in the lives of men than in the lives of women. Ace, 
Graen, and Dawis (1972) found sex to be the most influential variable 
affecting work attitudes. Walsh and Barrow (1971) found that females are 
more concerned with status and prestige in work than males, an observation 
not entirely consistent with that of Gribbons and Lohnes (1968) who 
observed that boys ranked salary and prestige high for work values while 
girls ranked personal contact and social service as important job values. 
Saleh and Lalljee (1969) found no sex differences in intrinsic versus 
8 
extrinsic job orientation in university students and public school teach­
ers. 
Academic Achievement 
Reports from Project TALENT (Flanagan, 1973), using nationally repre­
sentative samples, indicate that girls performed as well as, or slightly 
better than, boys when tested on measures of abstract reasoning, arithmetic 
reasoning, reading comprehension, and creativity near the end of the ninth 
grade. However, when a sample was retested near the end of the twelfth 
grade, it was found that on all the measures the boys had gained more than 
the girls. The author concluded that the boys' gains were notably larger 
than those of the girls on tests of arithmetic reasoning and creativity. 
Of parallel concern are recent findings on the decline of Scholastic 
Aptitude Test scores of high school students (Harris, 1976; Ryor, 1977). 
Most notable is the sharpest overall drop in the test scores among females. 
Even in the verbal scores, on which women have consistently scored above 
men since the tests were first administered in 1948, the women's scores now 
fall below the men's. 
The problems of professional achievement for women are also clear. In 
1976 still only 7% of the U.S. lawyers were women, only 9% of the physi­
cians were women, and only 18 women served in the 94th Congress (Time, 
1976). 
Self-Esteem 
Maccoby and Jacklin (1974) indicate that on most measures of self-
esteem girls show at least as much satisfaction with themselves as boys do. 
However, during the college years sex differentiation emerges—women have 
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less confidence than men in their ability to perform well on a variety of 
tasks assigned to them, they have less sense of being able to control the 
events that affect them, and they tend to define themselves more in social 
terms than do men. 
Personality Characteristics 
Helson (1967) found that "creative young women" possess personality 
characteristics similar to those of "creative young men." Osipow and Gold 
(1968) and Roe and Seligman (1964) report results indicating that the ante­
cedents and adjustment problems of members of both sexes are similar when 
they cross into occupational activities stereotypes for the opposite sex. 
Thus, there are some similarities between the sexes in the career 
development process. However, enough substantial differences exist to war-
rent attempts to develop distinctive theories for each sex, at least until 
such a time as true sexual equality of career opportunity exists. Efforts 
to set the stage for the development of such independent theories have 
already been made and will be discussed after addressing two relevant 
issues: the career-homemaking dimension and women's perception of men's 
norms of appropriate female behavior. 
Research on Career and Homemaking Orientations 
With the apparent conflict between the traditional role of women as 
homemaker and the emerging patterns of work combined with a career, it 
seems important to look at the research surrounding the career and homemak­
ing orientation of women. One distinct area of inquiry has been the inves­
tigation of vocational interests of career and homemaking oriented women. 
Most researchers have looked at the preference for a career or for 
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homemaking as opposite ends of a continuum and have designed their studies 
in terms of this continuum. 
In one of the earliest studies involving the career-homemaking dimen­
sion, Hoyt and Kennedy (1958) investigated interest and personality differ­
ences between career-oriented and homemaking-oriented women. The 386 orig­
inal subjects, freshmen women, were divided into two groups on the basis of 
their responses to a questionnaire concerned with post-college plans. The 
career group (N=30) consisted of women who indicated they would not give up 
a career for marriage, and the homemaking group (N=71) consisted of those 
who expected to get married and did not plan on working in a career. Those 
who indicated other alternatives on the questionnaire (combining homemaking 
and a career) were not included in the analysis; thus, only 101 of the 386 
subjects were included. 
Scores of the two groups on each of the 28 Strong Vocational Interest 
Blank (SVIB, Form W) scales were compared. The career group scored signif­
icantly higher on the Artist, Author, Librarian, Psychologist, Physical 
Education Teacher, Physician, Lawyer, and Dentist scales. The homemaking 
group scored significantly higher on the Buyer, Housewife, Elementary 
Teacher, Office Worker, Stenographer-Secretary, Business Education Teacher, 
Home Economics Teacher, and Dietician scales. 
The two groups were also compared on the Edwards Personal Preference 
Schedule scales. The Achievement, Intraception, and Endurance scale scores 
were higher for the career group, while the homemaking group had higher 
Heterosexuality and Succorance scores. 
Wagman (1966) attempted to cross-validate Hoyt and Kennedy's findings. 
He used the Hoyt and Kennedy post-college plans questionnaire but didn't 
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include the intermediate alternatives; therefore, all 140 original subjects 
(38 in the career group and 102 in the homemaking group) were included in 
the analysis. The two groups were compared on the SVIB scales. Wagman 
concluded (1966, p. 800), "For six scales this cross validation provides 
further buttressing for the contention of Hoyt and Kennedy that women plan­
ning marriage versus women planning essentially for professional careers do 
differ in certain patterning characteristics on the SVIB." For the remain­
ing nine scales that differentiated the two groups in the Hoyt and Kennedy 
study, seven scales were in the same direction although not significantly 
so. The two groups were also compared on the Allport-Vernon-Lindzey Study 
of Values; the career group scored significantly higher on the Theoretical 
scale and lower on the Religious scale than the homemaking group. 
Vetter and Lewis (1964) attempted to extend Hoyt and Kennedy's study 
by using a sample of 218 college senior women in a college of home econom­
ics. Each subject indicated a preference for homemaking or professional 
career and the strength of that choice. Their SVIB results were somewhat 
different from those in the previously described studies. High scores 
(indicating career preference) on the career-homemaking scale correlated 
positively with the Lawyer, Elementary Teacher, Home Economics Teacher, and 
Occupational Therapist scales. Vetter and Lewis also found that the more 
intelligent girls were less oriented toward a career. The authors hypothe­
sized that more intelligent girls set more realistic goals for themselves, 
given the social climate of the time. 
Munley's (1974) study replicated the findings of the previous studies 
using the revised women's SVIB (Form TW 398). The SVIB and a career orien­
tation questionnaire were administered to 90 undergraduate women, who were 
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divided into career and homemaking groups on the basis of high/low career 
orientation scores. The two groups obtained significantly different scores 
on 25 of the 57 occupational scales on the SVIB. Career oriented women 
tended to receive high interest similarity ratings in occupations that have 
traditionally been dominated by males (e.g., Physician, Lawyer, Engineer, 
Chemist), while homemaking oriented women receive high interest ratings in 
occupations that have traditionally been dominated by women (e.g.. Home 
Economics Teacher, Secretary, Beautician, Licensed Practical Nurse, Airline 
Stewardess). Career orientation correlated significantly with the Academic 
Achievement and Homemaking basic interest scales of the SVIB but not with 
the femininity-masculinity scale. 
Tyler (1964), as part of a longitudinal study, investigated develop­
ment of career patterns in high school girls. Instead of differentiating 
homemaking from career groups on the basis of a questionnaire, she used the 
SVIB scores to separate the two groups. Her criteria for the career group 
were: A score of B+ or higher on one or more of the career scales (House­
wife, Stenographer-Secretary, and Office Worker were classified as non-
career scales; all others were career scales) and a score on one or more of 
the career scales higher than the average of the three noncareer scales. 
Criteria for inclusion in the noncareer group involved scores of A or B+ on 
at least two of the three noncareer scales, at least a B score on the other 
noncareer scale, and no score on any of the career scales higher than the 
scores on the noncareer scales. Of her 76 female subjects, only 15 quali­
fied for the career group, while 30 were classifiable as members of the 
noncareer group. Tyler found that the career group averaged higher, though 
not significantly, than the noncareer group in academic ability and 
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achievement. She also found personality differences between the career and 
noncareer groups, with the career group obtaining higher scores on the 
Responsibility, Tolerance, Self-Control, and Psychological-Mindedness 
scales of the California Psychological Inventory. 
Gysbers, Johnston, and Gust (1968) also used the SVIB to differentiate 
between career and homemaking groups. The Housewife scale was arbitrarily 
chosen as a reference point. Those scales (Business Education Teacher, 
Office Worker, Elementary School Teacher, Home Economics Teacher, and 
Dietitian) which correlated -0.50 or below with the Housewife scale were 
designated as career scales. The authors, however, failed to explain 
exactly how these scales were used and how many high scores were necessary 
to be in the career group. The SVIB was administered to college women and 
readministered three to nine years later, along with a biographical ques­
tionnaire and an attitude survey. The authors found that women with stable 
career patterns were more apt to be single, have more education, reported 
themselves to be less content with their level of emotional adjustment, and 
regarded personal achievement as more important than those women in the 
stable homemaking group. The latter described themselves as more patient 
when personal needs conflicted with needs of others and were less apprehen­
sive about what they would be doing ten years from now. 
Harmon (1967), in a 25-year follow-up with the SVIB, hypothesized that 
women who never worked, or who worked only until marriage, would have 
higher scores on the Housewife scale than women who stayed in their occupa­
tions over a large part of the 25 years. Subjects were women who had taken 
the SVIB when they entered college 25 years earlier. No significant dif­
ferences were found, however, between the groups on the Housewife scale. 
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An attempt to isolate predictor variables of career outcomes of young 
women five years out of high school was made by Astin (1970; Astin & Myint, 
1971). Using data from Project TALENT, Astin found that education and mar­
ital status were the best environmental predictors of women's careers. The 
personal characteristics that best predicted women's careers were aptitudes 
and expressed interests. High scholastic ability in high school, an inter­
est in obtaining a college education, and being unmarried were predictive 
of plans to pursue a professional career; lower scholastic ability and 
fewer academic interests were predictive of plans to do office work or to 
be a housewife. Brighter women either maintained or raised their voca­
tional aspiration during the five post-high school years, whereas women of 
lower academic ability became oriented toward less demanding careers. 
Watley (1969) separated female National Merit Scholars into groups 
based on responses to an open-ended question concerning future plans for 
family life, work, or both. Those seeking an immediate career scored 
higher on scholastic ability tests than did those who either planned no 
career or who planned to delay entering the work world. The groups also 
differed in willingness to express problems encountered in making and 
implementing their plans and problems experienced because of being a woman: 
those who planned an immediate career were more willing to talk about their 
problems. 
Edwards (1969) investigated career plans of student teachers and stu­
dent nurses. Subjects indicated a preference for one of three life plan 
roles: marriage-oriented, career-oriented, and compromise. Subjects also 
indicated career-marriage values and the values of eight significant others 
(early and current values of mother and father, values of best friend. 
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values of boyfriend, values of school, perceived values of society) on a 
nine-point scale, from representing a "very high value on education and a 
career" to a "very high value on motherhood and the family." Edwards found 
no differences among the groups classified according to the three life 
plans in terms of perceived career-homemaking values of significant others. 
Rand (1968) differentiated between career and homemaking groups of 
freshmen women on the basis of responses to American College Survey items. 
Those who agreed that finding a husband in college was more important than 
finding a suitable field of training after college were placed in the 
homemaking-criented group. The career-oriented group consisted of those 
who chose M.D., LLB., DDS., or Ph.D. as their highest expected level of 
education and who disagreed that finding a husband was more important than 
choosing a field. She concluded that homemaking-oriented women appear to 
adhere to the traditional feminine role while career-oriented women rede­
fined their role to include behaviors appropriate to both sexes. 
Sturtz (1971) investigated a hypothesis that several previously used 
career-homemaking instruments were measuring the same dimension. Responses 
by college women to eight variables reported to measure career versus home-
making orientation were factor analyzed in an attempt to find a common fac­
tor among the variables, such that all eight variables were measuring the 
same dimension. A common factor was not found. Instead, two factors, 
self-report Items and SVIB profiles classified by various methods, were 
found to provide a better fit to the data. 
Thus, there is a great deal of research surrounding the career and 
homemaking orientations of women. Those variables which seem to differen­
tiate the career and homemaking group are responses to self-report 
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statements and scores in interest inventories. These two variables, 
expressed interests and measured interests, may not wholly agree with each 
other. This would seem to be in line with Dolliver (1969) who reported 
that research has demonstrated that SVIB scores do not completely match 
expressed interests. Furthermore, he found no evidence to show that the 
SVIB is superior to expressed interests in terms of predictive validity. 
Thus, although neither self-report or measured interests can be labeled as 
the better method, they do seem to be two fairly distinct approaches to 
interest measurement, and both will be used in the present study. 
The dimension of career versus homemaking preferences is a fruitful 
one to study. Perhaps through better understanding of how, when, or 
whether women develop career or homemaking interests, individual women can 
be aided in accomplishing their goals, and a better basis for building a 
theory of women's vocational development can be established. The issue of 
career versus homemaking orientation should be considered when theories of 
career development for women are advanced. Likewise, another variable, how 
women are affected by men's perceptions of appropriate female behavior, may 
be important in developing a theory of career development for women. 
What Women Think Men Think; Does it 
Affect Their Career Choice? 
An important determinant of behavior is one's perception of other's 
opinions about what is appropriate. That is, norms affect behavior. As 
the term is typically used, "norm" refers to a set of expectations held by 
members of a group concerning how one ought to behave (Insko & Schopler, 
1972). Efforts to explore the power of norms to effect self-definition 
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seems to be a promising area for investigation (Field, Kehas, & Tiedeman, 
1963; Kehas, 1970). 
The views of others, particularly men, appear to weigh heavily in the 
process of feminine self-definition (Firestone, 1970). Female children 
begin early to behave like "little girls." Thus, when the time arrives for 
career decisions, they have developed a repertoire of behavior and atti­
tudes which carry significant implications for their life style. Many 
observers note that women (with varying degrees of awareness) make career 
decisions on the basis of what they think men's norms for female behavior 
are (Bettelheim, 1962; Heist, 1963; Surette, 1967). 
Many women are convinced men are threatened by intelligent females. 
This may be a major deterrent to their career activity, particularly in 
male-dominated professions. Horner's (1969) study indicates bright women 
are caught in a "double bind" fearing both failure and success. This 
theme also emerged in the Mathews and Tiedeman (1964) study summarized pre­
viously (in which a definite change from vocational to marriage orientation 
was noted in high school girls): at every level women thought men viewed 
women's use of intelligence as negative. That is, the decline in career 
commitment was related to perceptions of male classmates' disapproval of 
the use of female intelligence. 
The attitudes of those in the female's environment toward her employ­
ment influence her participation. According to Bailyn (1964), the most 
important source of support or hostility for a woman's participation in 
professional work is her husband. Also, the attitudes of neighbors and 
husband's colleagues are critical because as a group they are a constant 
reference for comparison and evaluation. Similarly, Glenn and Walters 
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(1966) suggested that the attitudes of the employed woman's husband, chil­
dren, and friends were important, because to value herself, she must feel 
that her efforts are valued by others. 
Studies attempting to provide social sanction for women's career roles 
have used an experimental set suggesting that female subjects pretend they 
were men (McCarthy & McCall, 1962; Sparks, 1967). Both investigations 
found that women chose more demanding career roles when they chose within a 
male frame of reference. Farmer and Bohn (1970) were critical of certain 
aspects of the suggestions that women become men, and therefore they 
examined the effects of men's normative sanctions in a different manner. 
In essence. Farmer and Bohn manipulated the women's perceptions of 
men's norms of ideal female behavior. They investigated the effect of 
home-career conflict on the level of women's vocational interests as meas­
ured by the SVIB. Fifty working women, 25 married and 25 single, took the 
SVIB twice, first with standard instructions and second with experimental 
home-career conflict reducing instructions. (Women were told to pretend 
that men like intelligent women, that men and women were promoted equally, 
and that family and career can be combined.) Their results indicated that 
(a) scores of career scales increased and scores of home scales decreased 
under the experimental instructions and (b) married/single status was not a 
significant variable in the effect of home-career conflict reduction. 
Farmer and Bohn concluded that the level of vocational interest in women 
would be raised if home-career conflict were reduced and suggested that 
women might become more actively engaged in careers if they thought men 
would not disapprove. That is, if women thought men's ideal of female 
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behavior included career behavior, they would be more likely to pursue 
careers. 
Hawley (1971), in a related study, hypothesized that men's views of 
appropriate feminine behavior play a significant, although often unrecog­
nized part, in the careers women choose. That is, women may be influenced 
by what they believe men think is appropriate female behavior. Hawley 
selected 86 subjects on the basis of their career orientation defined as 
homemaker—women who were not employed outside the home; feminine career— 
women who were employed in positions traditionally considered appropriate 
for women and in which women are well-represented; and androgynous career 
—women who were engaged in careers usually pursued by men and in which 
women are not well-represented. ("Androgynous career" in Hawley's study 
seems to be better characterized by "masculine career," because androgyny 
indicates equal frequency of males and females.) 
Hawley devised an instrument to measure women's perceptions of men's 
ideal of appropriate female behavior. The 35 items on the questionnaire 
began with the words "Significant men in my life think women should ..." 
and were followed by an attitudinal or behavioral statement. Subjects were 
asked to respond along a six-point scale indicating the extent of agreement 
of significant men in their lives. Questionnaire responses of a pilot sam­
ple were factor analyzed to yield five factors as related by the following 
five constructs; 
1. Woman as Partner: Division of responsibility, power, and 
labor between the sexes in work and the conjugal relation­
ship. 
2. Woman as Ingenue: Woman in her most dependent state, as a 
possession, a decorative item, and a sex symbol. 
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3. Woman as Homemaker: Emphasis on the traditional role as 
keeper of the home. 
4. Woman as Competitor: Woman's right to compete with implica­
tions for the man-woman relationship. 
5. Woman as Knower: Appropriate ways of knowing, for instance, 
the assumption that women are naturally intuitive and men 
naturally rational (Hawley, 1971, p. 195). 
Hawley's major finding was that women's perceptions of male views of 
the female ideal differ significantly depending upon the career group to 
which the women belonged. Women in homemaking or feminine occupations 
tended to think men view behavior in a sex-linked way, as appropriately 
male or female. Women in the androgynous (male-dominated) career group did 
not perceive men making sex the basis for the behaviors described on the 
questionnaire. Whether these perceptions are accurate or not, they seem to 
have an effect on career behavior. In her analysis, Hawley used standard­
ized discriminate function coefficients to indicate that the largest con­
tributors to the separation of those in homemaking or feminine careers and 
those in androgynous careers were the Woman as Homemaker and Woman as Part­
ner factors. Homemakers and feminine career women scored higher on the 
former factor; women in androgynous careers scored higher on the latter. 
Both factors were concerned with division of responsibilities between men 
and women: the Homemaker factor focused upon home-related duties and 
familial attitudes while the Partner factor was concerned with the wider 
responsibilities and attitudes of the marriage relationship. 
It should be noted that Hawley used subjects whose mean age was 43 
years, so the women had been in their homemaking, feminine, or androgynous 
careers for several years. It is also important to note that Hawley asked 
her subjects what "significant" men considered appropriate behavior. These 
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men could be fathers, brothers, friends, husbands, or whoever they thought 
influential. There was no distinction between generations of "significant 
men," nor was they any indication of what each subject meant by "signifi­
cant men." 
These studies indicate that women's career choices are affected by 
men's opinions about what is appropriate female behavior. The implication 
is that the variable of women's response to men's norms should be consid­
ered in theories of career development for women. 
Need for Separate Theories of 
Career Development for Women 
It should be clear that there are many variables that differentiate 
women's career development from that of men and that these differences war­
rant attempts to develop distinctive theories for each sex. Efforts to set 
the stage for the development of independent theories have already been 
made. Zytowski (1969) has presented several postulates concerning the 
vocational development of women. He postulates that the modal life role 
for women is that of homemaker. In other words, woman's traditional role 
has been organized around the nurturance of children and the support of the 
husband's breadwinning efforts. He also postulates, however, the woman's 
role is not static. Eventually, he feels, it will have no distinction from 
man's role. Psathas (1968) makes the point that important elements in 
women's career development (spouse's attitudes, marriage, timing of chil­
dren) are not considered in theories of career development and thus, sepa­
rate concepts to explain the process in women are essential. 
In summary, as Levitt (1971) has pointed out with respect to the voca­
tional development of professional women, several problems exist in the 
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approach researchers have taken in investigating women's academic and voca­
tional progress into adulthood. As Osipow (1973) comments, it is doubtful 
whether the current theories of men's career development and occupational 
choice can be applied to the special problems of women. 
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SUMMARY AND RESEARCH QUESTIONS 
Given there is a need for theoretical work in the area of career 
development for women, this study will focus on two variables that affect 
women's career choice: the career-homemaking orientation and women's per­
ceptions of others' views of appropriate female behavior. These two vari­
ables have been investigated separately with each researcher studying a 
specific question regarding one of the variables. The present study begins 
empirical work in tying them together. That is, are women's career inter­
ests related to their perceptions of others' opinions of appropriate female 
behavior? 
Researchers have measured and studied the career-homemaking variable 
in many different ways, using several different instruments (including open 
ended questions, structured statements, "life plans" inventories, attitude 
scales, and interest inventories classified according to various schemes). 
As mentioned previously, neither self-report or measured interests can be 
labeled as the better method in terms of predictive validity; they are 
fairly distinct approaches. This study will employ both responses to self-
report statements used in previous research and scores on the Strong-
Campbell Interest Inventory (SCII). 
Studies on the effects of others' opinions on career choice have 
questioned women as to what "significant men (and/or women) in their lives" 
felt was appropriate female behavior. Indeed, "significant men" could 
include husbands, fathers, brothers, friends, employers, or whoever the 
subject thought influential. It seems likely that these "significant men" 
might have quite diverse opinions about appropriate female behavior, and 
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women might be more influenced by some than by others. For example, there 
may be an age difference among men such that women see peers having one set 
of opinions and parents' generation males (e.g., potential employers) hav­
ing another set—perhaps more or less relevant in choosing a career. This 
study will begin to separate some of the confounding in terms of what is 
meant by "significant others." 
Investigators have studied diverse populations in regard to the two 
main variables of this study. These populations have ranged from junior 
high-aged girls (presumably in the very early phases of the career develop­
ment process) to middle-aged women (who presumably have already made a 
career choice). This study will focus on college-aged women who are imple­
menting a career choice (which may be different than considering a choice 
or accepting a choice, once it has been made). 
Therefore, the research questions to be examined in this study are: 
1. Do women entering different careers have varying perceptions about 
what significant others (father, mother, close male friends, close 
female friends, older males considered important, older females 
considered important) think is appropriate female behavior? 
2. Do women with different home/career orientations have varying per­
ceptions about significant others' preferences and expectations 
for their career behavior? 
3. Do women who perceive themselves as more career-oriented, and/or 
perceive others as allowing them career-orientation, have more 
career interests? 
4. Do career-oriented women have greater congruence between expressed 




Subjects were 169 University of Maryland and 88 Iowa State University 
women students who were volunteers from undergraduate psychology courses 
during the spring of 1978. Each subject completed a questionnaire concern­
ing her position on the homemaking/career dimension and her perceptions of 
others' opinions about appropriate female career behavior. They also com­
pleted the Strong-Campbell Interest Inventory. There was no time limit, 
but most students completed both instruments within two hours. 
Variables; Career Plans Questionnaire 
The following variables were measured by the Career Plans Question­
naire (see Appendix A): 
Demographic and General Information Items 
The following background data were collected: 
Career choice (item 1). Subjects were asked to state their current 
career choice. Responses were categorized according to Holland high-point 
code (Holland, 1973). 
Certainty of career choice (item 2). Each subject responded to a 
four-option multiple choice item reporting her certainty of career choice. 
College major (item 3). Subjects were asked to state their current 
college major. Majors were classified on a seventy-point scale based on the 
percentage of women enrolled in particular college majors. These percent­
ages were derived from data reported by Abe and Holland (1965) (see Appen­
dix B). 
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Age (item 4). 
Grade point average (item 5). This was each subject's cumulative uni­
versity grade average on a four-point scale (A =4, B= 3, C = 2, D = 1, 
F = 0). 
Year in college (item 6). 
Marital status (item 7). 
Race (item 8). 
Father's occupation (item 9). 
Mother's occupation (item 10). 
Father's education (item 11). 
Mother's education (item 12). 
Mother's career pattern (item 13). Each subject chose from among five 
options the one most indicative of her mother's career pattern. The 
options corresponded to categories used by Edwards (see item 18). 
Family view of the importance of education for women (item 14). 
Financing of education (item 15). Subjects were asked how much of 
their college expenses they were financing. 
, Full-time work experience (item 16). Subjects were asked if they had 
ever had full-time work experience and if so, what job and for how long. 
Preference Items 
Preference was defined as "what you would do if you had free choice." 
Watley's question; Preference of self (item 17). This was a slight 
modification of the open-ended question used by Watley (1969). The revised 
item was: 
There has been much concern recently about the proper role 
for women. Some contributors to the discussion emphasize the 
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Importance of being a mother and homemaker; others stress work 
and a career; and still others maintain that these aspects of 
life can be combined. What is your preference for family life, 
work, or both? 
Judges placed each response into one of the following five categories: 
marriage only, marriage with deferred career, uncertain, marriage with 
immediate career, and career only. Two judges (Ph.D. candidates in psy­
chology) were utilized, with a third judge used to mediate disagreements 
between the other two. The two judges agreed on 155 of the 169 responses 
(91%) from the Maryland sample; mediation was needed on 14 subjects' 
responses. The two judges agreed on 83 of the 88 responses (94%) of the 
Iowa State sample; mediation was needed on five responses. 
Edwards' life styles; Preferences of self (item 18) and significant 
others (items 19-24). Each subject chose one of five statements as best 
describing her preference for her life plans: 
a. Marriage and a family without career involvement. 
b. Work or study in a profession and marriage, but eventually to 
devote full time to home and children, working only if neces­
sary. 
c. Work or study in a profession and marriage, but to devote 
full time to children during their early years, returning to 
a profession after they are older. 
d. Continuing work or study in a profession after marriage with 
relatively short periods of inactivity in the profession 
devoted to home and children. 
e. Work or study in the profession more-or-less continuously 
with some limitation on family involvement (e.g., unmarried, 
married without children). 
Responses were coded on a five-point scale, with a = 1 and e = 5. Each 
subject was also asked to check the statement that best characterized the 
life style the following people would prefer for her: father, mother. 
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close male friends, close female friends, older males considered important, 
and older females considered important. 
Expectation Items 
The following variables were used to ascertain differences between 
career preferences and realistic career expectations. Expectations were 
defined as "what you realistically think will happen in the future." 
Watley's question; Expectation for self (item 25). Subjects 
responded to Watley's open-ended question (described previously) modified 
by changing "what is your preference for family life, work, or both?" to 
"what are your realistic expectations for family life, work, or both?" 
Judges agreed on 161 of the 169 responses (95%) of the University of Mary­
land subjects; mediation was needed on nine responses. Judges agreed on 83 
of the 88 responses (94%) of the Iowa State University subjects; mediation 
was needed on five responses. 
Edwards' life styles: Expectations for self (item 26) and significant 
others (items 27-32). Each subject chose one of the five Edwards' state­
ments as best describing her realistic expectations for her life plans. 
She also checked the alternatives that best described the realistic expec­
tations of others for her: father, mother, close male friends, close 
female friends, older males considered important, and older females con­
sidered important. 
To control for possible order effects, half of the Career Plans Ques­
tionnaires presented the preference items before the expectation items, and 
the other half presented the expectation items first. Data were pooled for 
analyses. 
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Extent of Others' Influence on Career Choice (items 33-38) 
Subjects were asked to indicate, on a seven-point rating scale, how 
much each of the following persons had influenced their choice of a career: 
father, mother, close male friends, close female friends, older males con­
sidered important, and older females considered important. 
Variables: Strong-Campbell Interest Inventory 
After subjects completed the Career Plans Questionnaire, they took the 
Strong-Campbell Interest Inventory (SCII). The Inventories were scored by 
National Computer Systems, and the following variables were derived from 
the resulting profiles: 
SCII Scales 
All Occupational Scales on the SCII were considered variables in this 
study. Each subject's score on the Domestic Arts Basic Interest Scale was 
also Included. 
Measured Holland High-Point Codes 
Each subject was classified into one of Holland's six types (Realis­
tic, Investigative, Artistic, Social, Enterprising, or Conventional) 
according to her highest score on the General Occupational Themes of the 
SCII. 
Counselor Judgement; SCII 
Two counselors (Ph.D. candidates in psychology, with training and 
experience in the use of the SCII) were asked, based on their use and 
knowledge of the SCII, to place each SCII profile into one of the following 
five classifications: definitely homemaker, tendency toward homemaker. 
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mixed or uncertain profile, tendency toward career, and definitely career. 
A third counselor (with the same qualifications) was asked to mediate the 
classification in those cases where the two had failed to agree. The two 
counselors agreed on 148 of the 169 profiles (87%) from the University of 
Maryland subjects. The counselors agreed on 78 of the 88 profiles (89%) 
from the Iowa State University subjects. 
Analyses 
The subjects from the University of Maryland were used as the primary 
sample, and data from the ISU subjects were used for validity generaliza­
tion of the results. All analyses were performed at the Iowa State Univer­
sity Computer Center using standard SAS programs. Specific analyses will 
be described in the Results section. 
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RESULTS 
Description of Sample; Career Plans Questionnaire Data 
Complete data on all variables were available for 169 subjects from 
the University of Maryland. The means, standard deviations, and intercor-
relations of scores on all the variables from the Career Plans Question­
naire are in Appendix C. 
Demographic Data 
The means and standard deviations for the demographic variables are 
given in Table 1. As can be seen, this sample consisted of subjects who 
were mostly freshmen and sophomores, 18-20 years old, single, Caucasian, 
and were average students in terms of CPA. According to their parents' 
occupational status and education, most came from middle-class families who 
consider a female's education important or very important. Only a small 
minority (14%) had had full-time work experience. 
Career Certainty 
Subjects were asked how certain they were of their career choice 
(item 2). The mean of this item was 2.45, which was between "uncertain" 
and "certain"; the standard deviation was 0.93. Career certainty did not 
correlate significantly with any demographic variables, nor did it gener­
ally correlate with the preference, expectation, or influence variables. 
Therefore, career certainty was not considered a key variable in further 
analyses. 
Table 1. Means and standard deviations for demographic variables 
Item Variable Mean SD Comments 
4 Age 19. 64 3 .69 Bange 17-45 
5 GPA 2. 54 0 .66 X between C and B 
6 Year in college 1. 59 0 .86 60% freshmen; 25% sophomores; 10% juniors ; 3% 
seniors; 2% graduate students 
7 Marital status 1. 10 0 .36 92% single; 6% married; 2% widowed/divorced 
8 Race 1. 35 0 .82 75% Caucasian; 21% Black; 4% other 
9 Father's occupation 3. 51 1 .11 X between "white collar" and "business manager' 
10 Mother's occupation 2. 41 1 .42 X between "semi-skilled" and "white collar" 
11 Father's education 3. 28 1 .30 X between "13-15" and "16" years 
12 Mother's education 2. 72 1 .22 X between "12" and "13-15" years 
13 Mother's career pattern 3. 33 1 .33 I^ argest group (41%) was "work, quit, work" 
14 Female's ed. importance 3. 53 1 .17 X between "important" and "very important" 
15 Financing 2. 59 1 .53 X between "pay a little" and "pay half" 
16 Work experience 1. 17 0 .47 86% had no full-time work experience 
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Homemaking/Career Preferences and Expectations 
To examine subjects' preferences and expectations for homemaking 
and/or a career, as well as their perceptions of others' preferences and 
expectations, the means of the following items were calculated: 
-Watley's question: Preference of self (17) 
-Edward's life styles: Preferences of self (18) and others (19-24) 
-Watley's question: Expectation for self (25) 
-Edwards* life styles; Expectations for self (26) and others (17-32). 
These means are presented in Table 2. All the means clustered around the 
midpoint of the homemaking/career continuum (range was from 2.59 to 3.27). 
Thus, subjects perceived that every group prefers and expects them to com­
bine homemaking and a career. 
Table 2. Means and standard deviations for preference and expectation 
variables 
Preferences Expectations 
Items Variable name Mean^  SD Mean SD 
17 & 25 Self: Watley 2.93 0.91 3.05 0.88 
18 & 26 Self: Edwards 3.04 0.98 3.15 0.99 
19 & 27 Father 2.62 1.06 2.70 1.06 
20 & 28 Mbther 2.64 1.01 2.75 1.05 
21 & 29 Close males 2.59 1.09 2.70 1.10 
22 & 30 Close females 3.27 1.07 3.23 1.12 
23 & 31 Older males 2.76 1.06 2.99 0.96 
24 & 32 Older females 2.93 1.06 3.05 1.09 
A^ five—point scale was used: l = homemaking-oriented, 5 = career-
oriented. 
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Intercorrelations of career preference items and expectations items 
are available in Appendix C. Two correlations of particular interest were 
those between the items which elicited subjects' responses to the same 
questions posed in two different formats: preferences and expectations for 
self measured by Watley's question and by Edwards' life styles items (items 
17 and 18, and 25 and 26, respectively). The correlations between these 
items were high (0.76 and 0.74). Therefore, since the Edwards' items were 
more objective than Watley's open-ended questions, items 18 and 26 were 
used in all further analyses. 
Although the means of all preference and expectation items clustered 
around the midpoint of the homemaking/career continuum, inspection of the 
intercorrelation matrix leads to the conclusion that subjects were able to 
discriminate between and among the preferences and expectations of various 
others. That is, subjects did not just extract from a generalized percep­
tion of other's preferences and expectations and answer the items on that 
basis, nor did subjects respond randomly. The findings that lend support 
to this conclusion were: 
a. There was a wide range of intercorrelations (0.14-0.76). This was 
a necessary but not sufficient condition to conclude that subjects 
could differentiate between and among preferences and expectations 
of various others. 
b. The average correlations within preference items and within expec­
tation items were fairly low. This indicates that subjects could 
distinguish between the preferences and between the expectations 
of others. 
c. The average correlations between corresponding preference and 
expectation items were moderate. It was to be expected that an 
individual's preference and expectation would be related, although 
not the same. 
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Thus, there is evidence that subjects were able to distinguish between and 
among the preferences and expectations of significant others. Conse­
quently, it made sense in further analyses to consider the preference and 
expectation items as separate variables, as well as sets of variables. 
Others' Influence on Career Choice 
Subjects were asked to judge, on a seven-point scale, how much signif­
icant others had influenced their career choices. The means and standard 
deviations of the levels of others' influence are given in Table 3. These 
means ranged from 3.78 to 4.72, indicating that no group greatly influenced 
subjects, yet all groups did have some influence. Mothers were judged to 
be the most influential, followed by fathers, older males, older females, 
close females, and close males. 
Table 3. Means and standard deviations for levels of others' influence on 
career choice 
Item Variable Mean^  SD 
33 Father's influence 4.20 2.17 
34 Mother's Influence 3.78 2.09 
35 Close males' influence 4.75 1.91 
36 Close females' influence 4.72 1.84 
37 Older males' influence 4.30 2.10 
38 Older females' influence 4.53 1.93 
seven-point scale was used: 1 = great influence, 7 = no influence. 
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Again, inspection of the intercorrelation matrix indicated that sub­
jects were able to distinguish among those who had influenced them. There­
fore, in further analyses, others' influences were considered separate 
variables, as well as part of a set of variables. 
Differences in Perceptions among Women 
Entering Different Careers 
One research question to be examined in this study was, "Do women 
entering different careers have varying perceptions about what significant 
others think is appropriate female career behavior?" That is, does 
Hawley's hypothesis that women's perceptions of male (and female) views of 
preferred feminine behavior differ depending upon the career group to which 
the women belong hold for college-aged women? 
To answer this question, subjects were divided into seven career 
groups (Realistic, Investigative, Artistic, Social, Enterprising, Conven­
tional, and undecided) according to the Holland high-point code of their 
expressed career choice (item 1 of the Career Plans Questionnaire), The 
frequency distribution for these Holland high-point codes (HHPC's) is in 
Table 4. 
To determine whether women with different career choices have varying 
perceptions about others' influence on their career choice and about 
others' preferences and expectations for them on the homemaking/career con­
tinuum, multivariate and univariate analyses of variance were performed. 
In each analysis, HHPC was the independent variable, and a particular sub­
set of perception items was the dependent variable. 
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Table 4. Frequency distribution for Holland high-point codes of expressed 
career choice 
Observed 
Holland code frequency Percentage 
R: Realistic 14 8 
I; Investigative 29 17 
A: Artistic 16 9 
S : Social 55 33 
E: Enterprising 33 20 
C : Conventional 16 9 
Undecided 6 4 
Total 169 100 
Others' Influence 
To ascertain whether subjects with different career choices have vary­
ing perceptions of how much others have influenced their choices, items BB­
SS (father's, mother's, close male friends', close female friends', impor­
tant older males', and important older females' influences) were used as 
dependent variables in a multivariate analysis of variance (MANOVA). This 
analysis was used to determine if these items considered as a group were 
rated differently by subjects entering different careers. 
Using Wilks' lambda criterion, the resulting F-value was 1.47 (df = 
36, 692), which was significant at the p = 0.05 level. Thus, when analyz­
ing all perceptions of levels of others' influence simultaneously, there 
were differences among women with varying career choices. The order of the 
HHPC groups was, from those perceived as having the most influence to those 
perceived as having least, was Enterprising, Conventional, Realistic, 
Investigative, Social, Artistic, and undecided. 
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When items 33-38 were individually analyzed via univariate analyses of 
variance, the question being investigated was, "Do women entering particu­
lar careers perceive any one significant other (or group of similar signif­
icant others) to have more influence on their careers than do women enter­
ing different careers?" The univariate analyses of variance (ANOVA's) for 
these items yielded no significant differences. (The calculated F-values 
and probability levels for these analyses are given in the upper section of 
Table 5.) 
Thus, subjects grouped according to their expressed HHPC's did not 
differentially perceive any person(s) to have more Influence on their 
careers than any other person(s). But, when all perceptions of others' 
influence were considered together, there was a significant difference. In 
other words, women entering different careers had varying perceptions about 
how much Influence significant others collectively, but not individually, 
have had on their career choice. 
Others' Preferences and Expectations 
The next analyses were designed to answer the question, "Do women 
entering different careers have varying perceptions about what significant 
others prefer for them in terms of placement on the homemaking/career con­
tinuum?" With HHPC again as the independent variable, a MANOVA was per­
formed using subjects' perceptions of others' preferences for their posi­
tions on the homemaking/career dimension as dependent variables. When 
these preference items (18-24 on the Career Plans Questionnaire) were con­
sidered together, the F-value associated with Wllks' lambda criterion was 
39 
Table 5. ANOVA results for influence, preference, and expectation items 
(subjects grouped according to HHPC)^  
Item Variable MS^  . MS F p trt error  ^
Influence items 
33 Father's influence 4.51 4.72 0.96 0.46 
34 Mother's influence 4.32 4.39 0.98 0.44 
35 Close males' influence 4.75 3.62 1.31 0.26 
36 Close females' influence 4.65 3.32 1.40 0.22 
37 Older males' influence 6.70 4.31 1.55 0.16 
38 Older females' influence 4.79 3.70 1.29 0.26 
Preference items 
18 Self preference 1.04 0.96 1.09 0.37 
19 Father's preference 3.74 1.02 3.66 0.01 
20 Mother's preference 1.00 1.02 0.98 0.44 
21 Close males' preference 0.45 1.21 0.37 0.90 
22 Close females' preference 0.66 1.17 0.56 0.76 
23 Older males' preference 0.42 1.15 0.37 0.90 
24 Older females' preference 0.53 1.15 0.46 0.84 
Expectation items 
26 Self expectation 0.34 1.01 0.33 0.92 
27 Father's expectation 1.80 1.09 1.65 0.14 
28 Mother's expectation 1.06 1.10 0.97 0.45 
29 Close males' expectation 0.80 1.24 0.65 0.69 
30 Close females' expectation 1.18 1.28 0.93 0.48 
31 Older males' expectation 0.54 0.94 0.57 0.75 
32 Older females' expectation 1.17 1.18 0.99 0.44 
d^f = 6, 162 in all analyses. 
1.36 (df = 42, 735), which was not significant at the p = 0.05 level. (The 
F-value was significant at the p = 0.07 level.) 
To determine whether subjects entering different careers have varying 
perceptions about significant others' expectations for placement on the 
homemaking/career dimension, a MANOVA was performed using items 26-32 (the 
expectation items) as the dependent variables. The F-value associated with 
Wilks' lambda criterion was 1.39 (df = 42, 735), which was not significant 
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at the p = 0.05 level. (The F-value was significant at the p = 0.06 
level.) Therefore, as in the case of the preference items, there were no 
differences in subjects' perceptions of others' expectations, when all 
expectations were simultaneously considered. 
Even though overall preferences and expectation of others were not 
different for women entering various careers as shown by the MANOVA's, it 
is possible that the preference or expectation of an individual varied 
according to women's career choice. To investigate if women entering dif­
ferent careers have varying perceptions about others' preferences, consid­
ered individually (or considered with a group of similar others), each 
preference item was looked at independently using univariate ANOVA's. 
F-values and probability levels for these ANOVA's are presented in Table 5. 
Only one analysis provided significant results: item 19—father's prefer­
ence. The calculated F-value was 3.66 (df = 6, 162), which was significant 
at the p = 0.01 level. The order of the groups from father's preference 
for most homemaking- to most career-oriented was R, A, E, I, undecided, C, 
and S. It is important to remember that several ANOVA's were performed and 
that one of the F-values could be expected, by chance alone, to come out 
significant. Such may have been the case with father's preference, partic­
ularly given that none of the other preference items yielded significant 
results. 
To see if women entering different careers have varying perceptions 
about others' expectations, considered individually, each expectation item 
(26-32) was separately analyzed by an ANOVA. None yielded significant 
results. (See Table 5 for calculated F-values and probability levels.) 
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Appendix D contains the F-values and probability levels for the demo­
graphic variables when analyzed via univariate ANOVA's when subjects were 
grouped according to expressed Holland high-point codes. Generally, few 
demographic variables resulted in significant results. 
What, then, were the differences in perceptions among women entering 
different careers? Women choosing different careers had varying percep­
tions about how much others, considered collectively but not individually, 
had Influenced their choice of a career. Women selecting different careers 
did not have varying perceptions about others' preferences or expectations 
for their orientation for homemaklng or a career. Thus, Hawley's hypothe­
sis was not supported. 
Differences among Women with Varying 
Homemaklng- and Career-Orientations 
sen Profiles 
To investigate the research question, "Do women who are career-
oriented have more career interests than women who are homemaklng-
oriented?," women were divided into three groups according to their pre­
ferred position on the homemaking/career continuum. This division was 
based on subjects' responses to item 18 on the Career Plans Questionnaire. 
Subjects were divided by grouping all subjects who had checked the alterna­
tives reflecting homemaklng-orientatlon (alternatives a and b) and by 
grouping subjects who had checked the career-oriented alternatives (d and 
e). The third group consisted of subjects who responded with the alterna­
tive combining homemaklng- and career-orientations (alternative c). The 
frequency distribution for the three groups is given in Table 6. 
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Table 6. Frequency distribution for homemaking- and career-preferences 
Preference Observed frequency Percentage 
Homemaking (a & b) 47 28 
Mixed (c) 73 43 
Career (d & e) 49 29 
Total 169 100 
To determine if some subjects had more career interests than others, 
sen profiles were inspected, and all scores of 40 or above on the Occupa­
tional Scales were tabulated. The score of 40 was chosen to designate high 
career interest because it indicates similar interests to persons working 
in each occupation (i.e., 84% of the occupational sample scores 40 or 
higher) and because it was similar to criteria used in previous studies 
(e.g., Tyler, 1964). For those Occupational Scales with both male and 
female norms, a score was counted if it was 40 or above on either norm 
group. (Only one score was tabulated if both male and female scores for a 
scale were 40 or above.) 
With the number of high SCII scores as the dependent variable and sub­
ject's position on the homemaking/career continuum as the independent vari­
able, an ANOVA was performed. The resulting F-value was 118.28 (df = 2, 
166), which was significant at the p = 0.001 level. Means were 15.17, 
26.08, and 36.86 for the homemaking-oriented, mixed, and career-oriented 
groups, respectively. (Maximum possible score was 90.) A Newman-Keuls 
a posteriori comparison test showed that the three groups were 
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significantly different from each other (p = 0.01). Thus, women who per­
ceive themselves as more career-oriented have more career interests, as 
measured by SCII Occupational Scales, than homemaking-oriented women. 
To answer the question, "Do career-oriented women show greater con­
gruence between expressed and measured interests than homemaking-oriented 
women?," subjects' stated career choices were compared to their interests 
measured by the Strong Campbell Interest Inventory. A subject's interests 
were defined as congruent if her expressed career choice received a score 
of 40 or above on the Occupational Scales of her SCII profile. For those 
expressed choices not listed on the SCII, the most similar occupation with 
the same Holland three-letter code as her expressed choice was considered in 
determining congruence. (Ninety-four subjects expressed career choices 
that were listed on the SCII; it was necessary to use similar occupations 
for 73 subjects.) 
Of the 47 homemaking-oriented women, 17 (36%) had congruent expressed 
and measured interests; of the 73 women who were both homemaking- and 
career-oriented, 51 (70%) had congruent interests; and, of the 49 career-
oriented women, 43 (88%) had congruent interests. Therefore, women with 
greater career orientation have higher congruence between expressed and 
measured interests. 
Others' Preferences and Expectations 
Another research question was, "Do women who are homemaking- or 
career-oriented have different perceptions of others' opinions about 
preferred career behavior?" To investigate this question, the perceptions 
of others' preferences (items 19-25) were used as a set of dependent 
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variables in a MANOVA; item 18 was used as the independent variable. The 
F-value associated with Wilks* criterion was 5.96 (df = 12, 320), which was 
significant at the p = 0.001 level. When the preference items were con­
sidered individually, via univariate ANOVA's, each also yielded significant 
results (p = 0.01). (See Table 7 for calculated F-values and probability 
levels.) Newman-Keuls a posteriori comparison tests showed that 
homemaking-oriented women perceived others to prefer them to be homemaking-
oriented, and career-oriented women perceived others to prefer them to be 
career-oriented. 
An analogous question, "Do women who are homemaking- or career-
oriented have varying perceptions of others' opinions about expected career 
behavior?," was investigated via a MANOVA using the expectation items (26-
32) as a set of dependent variables. The calculated F-value associated 
with Wilks' lambda criterion was 5.43 (df = 14, 318), which was significant 
at the p = 0.001 level. Individual ANOVA's for each expectation item also 
yielded significant results (p = 0.01). (See Table 7 for F-values and 
probability levels.) Newman-Keuls comparisons showed that, as with the 
preference variables, those subjects with homemaking preferences perceived 
all significant others to expect them to be homemaking-oriented, and 
career-oriented women perceived others to expect them to be career-oriented 
(p = 0.01). 
Others' Influence 
To see if women with varying homemaking- and career-orientations had 
different perceptions about how much others had influenced their career 
choice, a multivariate analysis of variance was performed using items 33-38, 
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Table 7. ANOVA results for preference, expectation, and influence items 
(subjects grouped according to homemaking/career orientation) 
Item Variable MS MS F p 
trt error 
Preference items 
19 Father's preference 10. 70 1. 01 10. 66 0.01 
20 Mother's preference 
Close males' preference 
13. 20 0. 87 15. 19 0.01 
21 9. 14 1. 09 8. 40 0.01 
22 Close females' preference 13. 82 1. 00 13. 83 0.01 
23 Older males' preference 9. 02 1. 03 8. 78 0.01 
24 Older females* preference 11. 25 1. 01 11. 20 0.01 
Expectation items 
26 Self expectation 24. 01 0. 71 33. 73 0.01 
27 Father's expectation 6. 04 1. 06 5. 71 0,01 
28 Mother's expectation 
Close males' expectation 
8. 43 1. 01 8. 36 0.01 
29 5. 56 1. 17 4. 74 0.01 
30 Close females' expectation 10. 34 1. 16 8. 88 0.01 
31 Older males' expectation 6. 76 0. 85 7. 93 0.01 
32 Older females' expectation 8. 79 1. 09 8. 06 0.01 
Influence items 
33 Father's influence 0.51 4.76 0.11 0.90 
34 Mother's influence 0.19 4.43 0.04 0.96 
35 Close males' influence 3.53 3.67 0.96 0.38 
36 Close females' influence 0.69 3.40 0.20 0.82 
37 Older males' influence 2.42 4.42 0.55 0.58 
38 Older females' influence 0.36 3.78 0.09 0.91 
d^f = 6, 162 in all analyses. 
perceptions of others' influence, as dependent variables. The resulting 
F-value associated with Wilks' lambda criterion was 0.68 (df = 12, 320), 
which was not significant (p = 0.05). Individual ANOVA's of the influence 
items yielded no significant results (p = 0.05). (See Table 7 for calcu­
lated F-values and probability levels.) Therefore, women with varying 
homemaking- and career-orientations did not have different perceptions 
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about how much others, individually or collectively, had influenced their 
career choice. 
What, in summary, were the differences among women with varying 
homemaking- and career-orientations? Homemaking-oriented women had fewer 
career interests than career-oriented women; they also perceived that 
others preferred and expected them to be more homemaking-oriented. Career-
oriented women perceived others to prefer and expect them to be more 
career-oriented. There were no differences in perceptions about how much 
others had influenced their career choice. 
Validity Generalization 
The data from the Iowa State University subjects were analyzed simi­
larly to the data from the University of Maryland subjects to provide 
information regarding validity generalization of the results. That is, all 
calculations of means, MANOVA's, and ANOVA's previously described were also 
performed on the ISU data. 
Description of Sample 
Generally, the Iowa sample was demographically similar to the Maryland 
sample. (See Table 8 for means and standard deviations of Career Plans 
Questionnaire items for the ISU sample.) The sample consisted mostly of 
sophomores, who were about 20 years old, Caucasian, single, and had average 
grade-point averages. They came from middle-class families who considered 
education very important for females. The ISU women also had similar per­
ceptions to those of the Maryland women in regard to level of others' 





































Means and standard deviations of Career Plans Questionnaire items 
from validity generalization sample 
Variable X SD 
Career 4.11 1.11 
Certainty 2.79 0.83 
Major 40.71 22.96 
Age 20.64 3.82 
CPA 2.95 0.50 
Year in college 2.05 1.07 
Marital status 1.11 0.31 
Race 1.09 0.55 
Father's occupation 3.39 1.33 
Mother's occupation 2.16 1.53 
Father's education 3.39 1.23 
Mother's education 2.84 1.07 
Mother's career pattern 3.12 1.20 
Education importance for female 3.58 0.94 
Financing 2.42 1.38 
Work experience 1.17 0.38 
Self preference—Watley 3.06 0.91 
Self preference 3.15 0.94 
Father's preference 2.80 0.79 
Mother's preference 2.68 0.73 
Close males' preference 2.68 0.78 
Close females' preference 3.02 0.91 
Older males' preference 2.86 0.78 
Older females' preference 2.80 0.79 
Self expectation—Watley 3.10 0.80 
Self expectation 3.17 0.82 
Father's expectation 2.90 0.74 
Mother's expectation 2.78 0.72 
Close males' expectation 2.81 0.77 
Close females' expectation 3.04 0.84 
Older males' expectation 2.99 0.79 
Older females' expectation 2.95 0.76 
Father's influence 3.35 1.92 
Mother's influence 3.08 1.61 
Close males' influence 4.32 1.87 
Close females' influence 4.00 1.79 
Older males' influence 4.22 1.94 
Older females' influence 3.86 1.85 
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Differences in Perceptions among Women Entering Different Careers 
When considering differences among women entering different careers 
(Holland high-point code as the independent variable), the following 
results from the original analyses were validated: 
1. Subjects entering different careers had varying perceptions of 
how much significant others, collectively but not individually, 
had influenced their career choices. The F-value from the MANOVA 
of influence items was 2.91 (df = 12, 160); p = 0.04. The Enter­
prising women perceived others to have had most Influenced their 
career choices. (See upper portion of Table 9 for ANOVA results.) 
2. Subjects entering different careers did not have varying percep­
tions of others' preferences or expectations, considered collec­
tively or individually, for their position on the homemaking/ 
career continuum. The F-value from the MANOVA of preference items 
was 1.21 (df = 49, 380); p = 0.17. The F-value from the MANOVA of 
expectation items was 0.81 (df = 49, 380); p = 0.82. (See lower 
portions of Table 9 for ANOVA results.) 
Differences among Women with Varying Homemaking- and Career-Orientations 
When considering differences among subjects with varying homemaking/ 
career orientations, the following results were validated: 
1. Subjects with varying home/career orientations did not have dif­
ferent perceptions of how much others, individually or collec­
tively, have influenced their career choices. The F-value from 
the MANOVA of influence items was 1.25 (df = 12, 160); p = 0.15. 
(See lower portion of Table 10 for ANOVA results.) 
2. Subjects with varying home/career orientations had different per­
ceptions of others' preferences and expectations for their career 
behavior. The F-value from the MANOVA of preference items was 
5.86 (df = 12, 160); p = 0.01. The F-value from the MANOVA of 
expectation items was 5.49 (df = 14, 158); p = 0.01. (See upper 
portions of Table 10 for ANOVA results.) 
3. Subjects with career-orientations had more measured interests (on 
the SCII) than subjects who were homemaking-orlented or home-and-
career-oriented. The ANOVA resulted in an F-value of 32.14 (df = 
2, 85), which was significant at the p = 0.001 level. Means were 
19.11, 23.31, and 36.83 for the homemaking-orlented, mixed, and 
career-oriented groups, respectively. 
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Table 9. ANOVA results for influence, preference, agd expectation items 
(ISU subjects with varying career choices) 
Item Variable MS MS F p 
trt error 
Influence items 
33 Father's influence 6.20 3.46 1.79 0.10 
34 Mother's influence 1.92 2.72 0.70 0.67 
35 Close males' influence 6.65 3.61 1.01 0.43 
36 Close females' influence 5.15 3.12 1.65 0.13 
37 Older males' influence 4.43 3.70 1.20 0.31 
38 Older females' influence 2.59 3.56 0.73 0.65 
Preference items 
18 Self-preference 0.56 0.56 0.99 0.45 
19 Father's preference 0.49 0.65 0.75 0.63 
20 Mother's preference 0.86 0.44 1.95 0.07 
21 Close males' preference 0.53 0.55 0.96 0.47 
22 Close females' preference 1.15 0.80 1.43 0.20 
23 Older males' preference 0.53 0.63 0.84 0.56 
24 Older females' preference 0.65 0.58 1.13 0.35 
Expectation items 
26 Self-expectation 0.86 0.65 1.33 0.25 
27 Father's expectation 0.64 0.57 1.12 0.36 
28 Mother's expectation 0.64 0.48 1.34 0.25 
29 Close males' expectation 1.18 0.55 1.13 0.35 
30 Close females' expectation 1.13 0.65 1.74 0.11 
31 Older males' expectation 0.53 0.65 0.82 0.57 
32 Older females' expectation 0.80 0.54 1.48 0.18 
^df =6, 80 in all analyses. 
4. Subjects with career-orientations were more likely to have con­
gruent measured and expressed interests than were other subjects. 
Eighteen percent of the homemaking-oriented women had congruent 
measured and expressed interests; 55% of the women who were both 
homemaking- and career-oriented had congruent interests; and 79% 
of the career-oriented women had congruent interests. 
Thus, all the major results of this study were validated by a second 
sample. 
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Table 10. ANOVA results for preference, expectation, and influence items 
(ISU subjects with varying home/career orientations) 
Item Variable F p 
Preference items 
19 Father's preference 12.46 0.01 
20 Mother's preference 8.76 0.01 
21 Close males' preference 14.06 0.01 
22 Close females' preference 8.74 0.01 
23 Older males' preference 4.08 0.02 
24 Older females' preference 6.44 0.01 
Expectation items 
26 Self-expectation 32.62 0.01 
27 Father's expectation 12.17 0.01 
28 Mother's expectation 4.11 0.02 
29 Close males' expectation 9.20 0.01 
30 Close females' expectation 10.51 0.01 
31 Older males' expectation 4.63 0.01 
32 Older females' expectation 4.10 0.02 
Influence items 
33 Father's influence 0.19 0.83 
34 Mother's influence 1.07 0.35 
35 Close males' influence 0.83 0.44 
36 Close females' influence 0.95 0.39 
37 Older males' influence 2.70 0.07 
38 Older females' influence 1.10 0.36 
d^f = 2, 85 in all analyses. 
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DISCUSSION 
Most theories of career development focus on questions such as : What 
career will I choose? What abilities and interests are related to career 
choice? This is not surprising as most theories are primarily applicable 
to males. While women are not excluded deliberately from theoretical con­
siderations, much career development theory is not applicable to them. 
Women selecting careers must also consider other questions : Will I work? 
If I work, how will it affect my marriage and life style? If I work, what 
will be the responses of those around me? 
Review of Major Results 
Women in their post-high school years, a crucial period in career 
development for both males and females, are dealing with many such career 
questions, and this study focused on women in that period. The sample con­
sisted of female underclassmen at two major state universities. The sub­
jects were about 19-20 years old and were at a key point in their career 
decision-making process when they were "certain" (but not "very certain") 
of their career choices. Thus, these women had already made some career 
decisions (they had decided to attend college) but were refining their 
earlier choices and deciding how to best implement those choices. As most 
came from middle-class families who considered education important for 
females and their grade-point averages were greater than 2.00 (C-level), 
they will probably graduate from college, and their ability is not likely 
to be a limiting factor in their career choice process. 
These subjects were from two major universities which differed in geo­
graphic region, size (although both were large), and academic specialty 
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areas. However, the analyses of data from these two university samples 
yielded identical results. This demonstrated validity generalizability and 
implies that the results were likely to be widespread, rather than idiosyn­
cratic. 
For these subjects, the question of how others' preferences and expec­
tations have influenced their career choices becomes important. To study 
these issues, two general procedures for grouping subjects were used. One 
division was based on subjects' stated career choices (using Holland high-
point codes as a basis for classification); the other division was based on 
their position on a homemaking/career dimension. 
Women planning on entering different careers did not have varying per­
ceptions about what they think others want for them in terms of their ori­
entation for homemaking and/or a career. That is, a woman entering a 
traditionally masculine field (e.g., most Realistic occupations) may per­
ceive others to prefer her to be homemaking- or career-oriented (or both). 
And a woman choosing a traditionally feminine career (e.g., most Social and 
Conventional occupations) may be just as likely to perceive others to pre­
fer her to be homemaking-oriented as career-oriented. 
Women entering different careers had varying perceptions about how 
much others had influenced their career choice. That is, women selecting 
certain careers perceived others to have influenced their choice more than 
women choosing different careers. For example. Enterprising women who 
enjoy persuading, selling, dominating, and leading perceived others to have 
been more influential than did other subjects. Two possible explanations 
emerge: Since Enterprising women see themselves as influential and operate 
more on the basis of verbal influence than other women, they may be more 
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attuned to the influence of others and thus perceive and/or report them as 
more influential. Or, perhaps being around influential people results in 
women becoming Enterprising types. (Holland (1973) suggests that more 
research be done regarding causes of specific types.) 
The second set of analyses was based on the subjects' position on a 
homemaking/career dimension. Women with different home- and career-orien-
tations perceived others to prefer and expect them to exhibit certain 
types, or patterns, of career behavior. Homemaking-oriented women per­
ceived others to prefer and expect them to devote most of their time to 
their marriage and family, while career-oriented women believed others want 
them to spend most of their time in their career. Thus, preferences and 
expectations of self and others were consistent. 
Women with varying positions on the homemaking/career continuum did 
not perceive others to have had different levels of influence on their 
career choices. That is, there was no relation between a woman's position 
on the home/career dimension and her perceptions of others' level of influ­
ence. For example, a homemaking-oriented woman perceived others to have 
had no more influence than a career-oriented woman did. Subjects perceived 
all significant others to have had moderate impact on their career choice. 
Women who prefer a career (and who perceived others to prefer and 
expect them to have a career) had more measured interests than homemaking-
and homemaking-and-career-oriented women. Thus, women who planned to pur­
sue careers had more occupational options (when considering interests) than 
women who preferred to be homemakers. Career-oriented women were also more 
likely to have congruence between their measured and expressed interests 
than were the other subjects. 
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When the results are considered together, a woman's perceptions of 
others' opinions about homemaking- and career-orientations did not differ­
entially influence what type of career a woman chose, but they may affect 
how she chooses to implement that career choice in terms of what patterns 
she will follow (e.g., work, take time off when children are born, return 
to work only if necessary, or, work more-or-less continuously with some 
limitations on family involvement). That is, others' opinions may have 
more effect on implementation than choice. For example, a homemaking-
oriented woman may choose to become a conservation officer, but she may, 
consistent with her own and others' preferences, spend time in her career 
only after her children have entered high school. Or, a career-oriented 
woman may become a home economist and work continuously throughout her 
life, choosing not to marry or not to have children. Thus, women may be 
able to differentiate their career choices without the implication that 
choosing a particular career denies her role as a homemaker. 
Integration with Previous Research 
This study did not refute the general contention of Bettelheim (1962) , 
Heist (1963), and Surette (1967) who note that women (with varying degrees 
of awareness) make career decisions on the basis of what they think men's 
norms for female behavior are. Similarly, as Glenn and Walters (1966) sug­
gested, this study showed that the attitudes of women's husbands, children, 
and friends are important in a woman's life style decisions. 
The findings of Hawley (1971) were more relevant to the specific 
results of the present study, as she more directly examined the effects of 
women's perceptions on their career behavior. She found that these 
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perceptions of male views of the female ideal differed significantly 
depending upon the career group to which the women belonged. In the pres­
ent study, these results held when subjects were grouped according to their 
preference for homemaking and/or a career but not when subjects were 
grouped according to their career choice. 
There are several possible explanations for this difference. In 
Hawley's study, career pattern and career choice were confounded. She also 
studied 43-year-old women, rather than 20-year-old women, who may have been 
more influenced in their career choice 25 years ago than the younger women 
were. Perhaps our society is changing and women's perceptions are now 
affecting their choice of a career pattern rather than their choice of a 
career. (Zytowski (1969) suggested that ten years from the time he wrote 
his article on his theory of career development for women that it would not 
be relevant because our society would have changed.) 
As mentioned previously, there were several other differences between 
the present study and Hawley's work: she studied women who had been in 
their careers for a long time (about 25 years) rather than women who were 
selecting their careers. She considered all "significant" men as a group, 
rather than examining opinions of distinct groups of significant others. 
Hawley also investigated women's perceptions of men's norms for ideal 
female behavior, rather than the preferences and expectations for behavior 
of the woman herself. And lastly, she looked at norms for female behavior 
in general, while this study focused on examining female career behavior. 
One point worth noting is that women did not perceive males to be more 
influential than females, as Hawley implied. She concluded that women 
comply with their perceptions of males' norms for appropriate behavior. 
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But women reported, in the present study, that other females were as influ­
ential as males in their career decisions. Since both studies dealt with 
perceptions of influence, it may be that males are more influential, but 
women didn't report that to be the case. 
Thus, the results of this study supported the general notion that 
women's perceptions of males' norms influence their career decisions. But 
the findings show that their perceptions of women's norms are also impor­
tant. And the present study did not support Hawley's more specific conclu­
sion that women's perceptions of males' norms differed depending upon the 
career group to which the women belonged. 
It is important to recall that this study investigated women's percep­
tions of others' opinions. It would be interesting to examine the actual 
preferences and expectations of significant others to see if they differed 
from the perceptions. Such an examination would be a first step in deter­
mining whether the actual opinion of another or the perception of that 
opinion is more important. It could also eliminate one level of inference. 
It is also important to remember that because of the design of the 
study, no inferences about causality can be made. While perceptions and 
homemaking/career orientation were significantly correlated, the direction 
of influence is indeterminant. It may be that women ease any conflict they 
may experience between homemaking and a career by perceiving that others 
want them to be oriented in a certain fashion (the same fashion that they 
prefer for themselves). Or, it may be that women become homemaking- or 
career-oriented because of the preferences and expectations of their sig­
nificant others. 
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Theories of women's vocational development need to provide a better 
understanding of (a) how, when, or whether women develop career or homemak-
ing interests and (b) how women's perceptions of others' opinions of appro­
priate female behavior affect career decisions. 
Implications for Counseling 
In our society today, there are over 42 million working women (U.S. 
Bureau of the Census, 1976), and the trend toward more employment for women 
is expected to continue. Most homemaking-oriented women will have a career 
in certain circumstances (e.g., working if financially necessary, after the 
children have grown, or after a divorce). Thus all women need to consider 
career options as well as their homemaking plans, and counselors must be 
able to effectively help these women integrate these aspects of their 
lives. 
The results of this study suggest several implications for counselors 
helping women with these issues. The fact that women's perceptions of 
others' opinions relate more to career patterns than to what type of career 
a woman chooses implies that a woman choosing her career may want to select 
an occupation within her preferred field that would allow her to pursue the 
career pattern she chooses. For example, consider a woman interested in 
music. If she is career-oriented, she may decide to become a concert 
pianist. This would require daily practice and concert tours to perfect 
and maintain her skills at the necessary level. She could not be away from 
her career for large portions of her time (e.g., to raise children) without 
having difficulty returning to her career. On the other hand, if she is 
homemaking-oriented, she may decide to specialize in teaching piano. 
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particularly to beginning students. As teaching techniques do not 
change rapidly, nor would her proficiency level need be so high, she could 
more easily combine a career and homemaking. One way would be to take a 
few years off from working while she raises her children; another would be 
to work part time, either a few hours each day or a few days each week. 
The issue of choosing a career pattern consistent with career inter­
ests should be discussed with women who are uncertain about their career 
plans. Women may also need to be educated about the possibilities for 
combining work and a career in patterns they might not have considered, so 
that careers which they have once overlooked can again enter their realm of 
consideration. It is also important for women to have options in terms of 
patterns of employment (i.e., more allowance of part-time work, more flexi­
bility in time off when children are bom) in a wide range of fields. 
Employers may need to be encouraged to allow women (and men) more freedom 
in selecting their career patterns. 
The finding that career-oriented women have more vocational interests 
than women who prefer to be homemakers also has implications for counseling 
with college aged women. How the counselor will deal with this fact would 
vary in different situations. If a woman perceives herself as not having 
career Interests (and maybe career abilities) and, consequently, became 
homemaking-oriented, the counselor may want to focus on generally building 
the woman's self-esteem, in helping her find successful work experiences, 
and in alleviating her "since I don't have anything better to do, I'll get 
married and have a family" syndrome. If, on the other hand, a woman 
chooses homemaking as her first interest but didn't rule out career inter­
ests, it would be helpful in therapy to discuss ways to combine homemaking 
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with a career. It would also be important to help the woman discover more 
career options. The broader range of alternatives, the freer choice can 
be, and the more she can choose a career commensurate with her interests 
and potential. 
The relationship of women's perceptions and others' actual opinions 
need to be considered. If the perceptions are more influential than the 
actual opinions of others, ways of eliminating the restrictiveness of those 
perceptions should be studied. For example, it may be helpful for a coun­
selor to help the client put less weight on her perceptions of others' 
opinions and help her become more independent. If the perceptions differ 
from the actual opinions of others, the client may need to be educated 
about those opinions so that she can change her perceptions. A woman may 
need to be informed that others allow her more freedom in selecting careers 
than she perceives. She may also want to know others' actual opinions so 
that she may seek support for her choices from others with opinions that 
confirm her own. And, if significant others do have restrictive opinions, 
then they may need to be taught (and convinced) not to limit women's 
options. 
In summary, if women's perceptions of others' opinions are restrictive 
forces in the career choice process, they need to be removed or reduced. 
This may mean concentrating on changing women's perceptions. It may mean 
that there needs to be a focused attempt to change the opinions of others. 
If these results can be accomplished, a woman's career interests might be 
differentiated occupationally without the implication that choosing a 
career denies her other roles. She may have freer choice regarding her 
career and her life style. 
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APPENDIX A. CAREER PLANS QUESTIONNAIRE 
CAREER PLANS QUESTIONNAIRE 
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NAME: UNIVERSITY: 
The following questions are an attempt to find out more about the career plans 
and attitudes of college women. Your answers will be used for research purposes 
only, and all information will be kept confidential. Answer in terms of how you 
actually feel, rather than how you think you should feel. Please read the 
directions in each part, and answer all items. Thank you. 
PART 1 ; DEMOGRAPHIC DATA. Please answer the following questions in the spaces 
provided. Each of the multiple choice questions requires only one response; 
place the letter of the alternative you choose in the blank in front of the item. 
1, What career do you plan to follow? 
2, How certain are you of your career choice? 
a. Very uncertain; I will probably change my mind 
b. Uncertain; I may change my mind 
c. Certain; I will probably not change my mind 
d. Very certain; I will definitely not change my mind 
3. What is your college major? 
4. What is your age? 
). What Is your college cumulative grade-point average? 





e. Other. Please specify 
7. What is your marital status? 
a. Single 
b. Married 
c. Other. Please specify ; . 
8. What is your race? 
a. Caucasian 
b. Black 
c. Other. Please specify 
9 .  What is or was your father's chief occupation? 
a. Unskilled or semi-skilled laborer 
b. Skilled laborer, craftsman, or farmer 
c. "White collar" office worker, salesperson, clerical worker 
d. Business manager or runs own business 
e. Professional (law:,medicine, teaching, etc.) 
f. Other. Please specify 
10. What is or was your mother's chief occupation? 
a. Mainly a housewife 
b. Unskilled, semi-skilled, or skilled laborer 
c. "White collar" office worker, salesperson, clerical worker 
d. Business manager or runs own business 
e. Professional (law, medicine, teaching, etc.) 
f. Other. Please specify^  . 
11. How much education did your father complete? 
a. Less than 12 years (didn't graduate from high school) 
b. 12 years (high school graduate) 
c. 13-15 years (some college or business/technical school) 
d. 16 years (college graduate) 
e. 17+ years (graduate or professional school) 
12. How much education did your mother complete? 
a. Less than 12 years (didn't graduate from high school) 
b. 12 years (high school graduate) 
c. 13-15 years (some college or business/technical school) 
d. 16 years (college graduate) 
e. 17+ years (graduate or professional school) 
13. Which of the following best describes your mother's career pattern? 
a. She stayed at home and raised the family. She never has had a Job outside 
the home since marriage. 
b. Although she has not worked for pay outside the home, she has been exten­
sively Involved in volunteer and/or club work. 
c. She worked after marriage, but devoted full time to home and family once 
the children were bom and has not gone back to work. 
d. She worked after marriage, quit to devote full time to home and family 
when the children were small, and has returned to work. 
e. She has worked most of the time since marriage, with only short periods 
of time away from the Job when the children were bom. 
14. How important was a college education for a female considered in your 
childhood home? 
a. Unimportant 
b. Helpful, but not essential 
c. Important» but not imperative 
d. Very Important, practically imperative 
e. Extremely important, Imperative 
15. How much of your college expenses are you financing? (Scholarships, 
grants, etc. are considered your contributions.) 
a. I pay none; others (parents, husband, relatives) pay all my expenses 
b. I pay a little bit; others pay most of my expenses 
c. I pay about half; others pay about half of my expenses 
d. I pay most; others pay a few of my expenses 
e. I pay all my expenses 
16. Have you ever had full time work experience (for more than Just summers)? 
a. No 
b. Yes. Please specify what Job you had and for how long 
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PART 2; CAREER PREFERENCES. Please answer the following questions in the spaces 
provided. 
17. There has been much concern recently about the proper role for women. Some 
contributors to the discussion emphasize the Importance of being a mother and home-
maker; others stress work and a career; and still others maintain that these aspects 
of life can be combined. What is your preference for significant women in your life 
for family life, work, or both? By preference, we mean what you would have the women 
do if you had free choice. By significant women in your life, we mean very close 
female friends, girlfriends, fiance, or wife. 
Now consider a profession and homemaking as career for significant women ;n your life. 
The statements below Indicate various possible combinations of these two. We are 
interested in what you think the preferences of various people are for significant 
women in your life. By preferences, again, we mean what you would have the women do 
if you had free choices. Place the letter of the alternative you choose in the 
blank in front of each item. 
a. Marriage and a family without career Involvement. 
b. Work or study in a profession and marriage, but eventually to devote 
full time to home and children, working only if necessary. 
c. Work or study in a profession and marriage, but to devote full time 
to children during their early years, returning to a profession after 
they are older. 
d. Continuing work or study in a profession after marriage with relatively 
short periods of inactivity in the profession devoted to home and children. 
e. Work or study in the profession more-or-less continuously with some 
limitation on family involvement (e.g., unmarried, married without children). 
18. Which of the alternatives would you prefer for significant women in your life? 
19. Which of the alternatives would your father prefer for significant women 
in your life? 
20. Which of the alternatives would your mother prefer for significant women 
in your life? 
21. Which of the alternatives would your close male friends prefer for signifi­
cant women in your life? 
22. Which of the alternatives would your close female friends prefer for signi­
ficant women in your life? 
23. Which of the alternatives would older males whose opinions you consider 
important (e.g., employers, high school teachers, professors) prefer for 
significant women in your life? 
24. Which of the alternatives would older females whose opinions you consider 
Important (e.g., employers, high school teachers, professors) prefer for 
significant women in your life? 
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PART 3; CAREER EXPECTATIONS. In the previous items, you have been asked about 
career preferences for significant women in your life. The following items deal 
with realistic career expectations for significant women in your life. By expecta­
tions, we mean what you realisticially think will happen in the future. Please 
answer the following questions in the spaces provided. 
25. What are your realistic expectations for significant women in your life for 
family life, work, or both? 
Again consider a profession and homemaking as careers for significant women in your 
life. The statements below indicate various possible combinations of these two. 
This time we are interested in what you think the expectations of various people 
are for significant women in your life (very close female friends, girlfriends, 
fiance, or wife). By expectations, again, we mean what you realistically think 
will happen in the future. Place the letter of the alternative you choose in the 
blank in front of each item. 
a. Marriage and a family without career involvement. 
b. Work or study in a profession and marriage, but eventually to devote 
full time to my home and children, working only if necessary. 
c. Work or study in a profession and marriage, but to devote full time 
to children during their early years, returning to a profession after 
they are older. 
d. Continuing work or study in a profession after marriage with relatively 
short periods of inactivity in the profession devo ted to home and 
children. 
e. Work or study in a profession more-or-less continuously with some 
limitation on family involvement (e.g., unmarried, married without 
children). 
26. Which of the alternatives would you realistically expect for significant 
women in your life? 
27. Which of the alternatives would your father realistically expect for 
significant women in your life? 
28. Which of the alternatives would your mother realistically expect for 
significant women in your life? 
29. Which of the alternatives would your close male friends realistically 
expect for significant women in your life? 
30. Ifhich of the alternatives would your close female friends realistically 
expect for significant women in your life? 
31. Which of the alternatives would older males whose opinions you consider 
important (e.g., employers, high school teachers, professors) realistically 
expect for significant women in your life? 
32. Which of the alternatives would older females whose opinions you consider 
important (e.g., employers, high school teachers, professors) realistically 
expect for significant women in your life? 
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PART 4: OTHER INFLUENCES ON YOUR CAREER CHOICE. Please circle the number that 
best indicates how much each of the following persons or groups of persons have 
influenced your choice or a career and/or major. 
33. Father 
34. Mother 
























36. Close female 1 
friends 











38. Older females 12 3 4 5 6 7 
I consider 
important 
39. Who has most influenced your choice of career or major? How has this person 
influenced your choice? 
40. Many factors or variables affect our choices of a career. Please describe 
the factors that have had the greatest Influence on your choice of a career. 
41. Men and women may be influenced by different factors when choosing a career. 
Are there any variables which affected your career choice that you would not have 
considered if you had been female? If so, please describe them. 
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APPENDIX B. PERCENT OF WOMEN STUDENTS 
ENROLLED IN EACH COLLEGE MAJOR^  
Major Percent 
1. Home Economics 98 
Home Economics Education 98 
2. Elementary Education 93 
Child Development and Special Education 91 
Modern Languages 87 













6. Anthropology 33 
Botany 32 
Philosophy 28 
Political Science 28 
Pre-Medicine 23 
7. Chemistry 15 
Economics 14 
Industrial Administration 14 
Agriculture 08 
A^be and Holland, 1965. 
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APPENDIX C. MEANS, STANDARD DEVIATIONS, AND 
INTERCORRELATIONS OF CPQ VARIABLES 
Means, standard deviations, and intercorrelations of cpq variables^  
£ î 
Variable 5 < s  * " z s « z 
Career 3 .03 1. OB 13 03 
-09 
-02 
Certainty .45 .93 
S2 .57 20 
-05 -03 -14 
Age 19 3 .60 12 65* 
-10 






-01 -0 8 0 1 02 -07 -03 17* 13 -06 05 -0 1 03 01 -09 -16* -07 -05 -IJ 
20* 11 01 02 19* 16* 15 06 10 20* -04 01 -05 -OS OS -13 -18* -17* 
-09 07 -07 -06 04 01 -05 04 0 1 03 -03 05 -06 04 -14 03 - 27» -12 
-01 -12 13 13 07 16* 12 09 IB* 00 22* 17* 05 10 -10 -05 -la* -0". 
02 -05 03 05 14 0 1 07 -5 16* 03 05 10 -01 -04 -15 -08 10 It* 
oa 01 05 01 07 0 6 03 07 15 12 07 17* 17* 13 -13 -01 -13 -13 
03 -04 16* 19* IS* 19* 14 20* 21* 18* 21* 17* 20* 21* -03 02 -1'.* -01 
-16* -06 -05 -07 01 Ol 01 -01 -16* -07 -10 -11 16* lO 13 17* 12 OS 
-05 03 -16* -04 13 05 04 06 10 IR* 07 19* -19* -17* 02 11 0? 01 
10 04 01 05 09 07 11 11 04 04 02 -02 08 -Of. 14 ?a* -03 -nA 
-03 02 Ol 03 09 06 02 -01 -04 09 06 00 -19* -15* -01 03 15 14 
-03 01 -Ol 11 13 07 09 07 -05 10 08 12 10 -Of) 12 13 OH 07 
-11 -11 07 -OS 02 OS 16* 16* -07 -12 -01 -04 08 -II 09 06 -04 -04 
04 16* -04 11 21* 14 16* 11 03 10 -01 06 01 -20* 03 -02 06 -07 
-02 09 22* 12 17* 17* 09 11 00 -02 10 01 22* 11 05 02 -12 -07 
-01 01 19 * 06 02 07 03 -03 0 2 03 05 01 -04 _oi -07 -15* _n* _14 
24* 39* 23* 31* 61* 43* 05 U 23' 27* 06 17* 01 -05 00 02 -01 05 
27* 38* 32* 37* 53* 56* 2S 30* 30* 30* 30* 30* 07 -01 04 -07 -07 -01 
26* 17* 30* 18* 17* 23* S3* 30* 01 01 16* 13 _05 -19* 06 -10 01 -U 
14 33* 24* 24* 30* 23* 30* 4G* OS 18* 14 ig. 02 -19* 05 -13 07 -07 
21* 29* 21* 26* 32* 20* 26* S3* 20* 53* IB* 03 -05 -01 -OS -14 -oi 
20* 47* 35* 31* 09 06 06 61* 07 23* 05 06 06 -04 -03 -11 
49* 18* 27* 32* 20* 21* 24* 40* 24* 12 05 04 -04 -04 fj4 ^ 
44* 41* 36* 28* 18* 45* 30* 48* 10 07 06 -01 04 OR 
74* 37* 45* 48* 49* 37* 40* 06 -00 00 05 -01 03 
SO* 51* 49* 54* 41* 3J* 06 01 06 -03 -11 -07 
68* 33* 26* 41* 35* 02 -06 01 -01 -04 -03 
47* 38* S2* 48* 01 -11 -05 -08 -OO -13 
37* 52* 46* 08 01 -09 -02 -03 0'. 
28* 43* 05 02 06 -09 -05 -13 
60* 19* 01 01 -01 -10 01 
14 12 01 02 -03 -04 
^Oeclaal points have been onltted In inteixorMlatlons. 
Significant at or beyond 0.05 level. 
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APPENDIX D. ANOVA RESULTS FOR DEMOGRAPHIC 
AND sen VARIABLES 
(SUBJECTS GROUPED ACCORDING TO HHPC) 
Item Variable M^ trt MSerror F 2. 
2 Career certainty 1.99 0.81 2.44 0.03 
3 Major 57.22 5.30 10.80 0.01 
4 Age 14.32 13.61 1.05 0.39 
5 CPA 32.23 44.43 0.73 0.63 
6 Year In college 0.71 0.75 0.95 0.46 
7 Marital status 0.20 0.12 1.59 0.15 
8 Race 0.23 0.69 0.34 0.91 
9 Father's occupation 1.06 1.23 0.86 0.52 
10 Mother's occupation 0.95 2.06 0.46 0.84 
11 Father's education 2.06 1.68 1.23 0.29 
12 Mother's education 1.67 1.48 1.13 0.35 
13 Mother's career pattern 3.23 1.71 1.88 0.09 
14 Importance for female's education 3.42 1.29 2.64 0.02 
15 Own financing 1.71 2.39 0.72 0.64 
16 Work experience 0.07 0.23 0.31 0.93 
Counselor judgement: SCII 6.51 1.18 5.52 0.01 
